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Last week was the start of Spring as well as the beginning of the 4th quarter of the school year. 
State testing, spring sports and preparation for graduation has arrived. In fact, this evening we 
will be approving 61 seniors to receive their diploma in May. 
 
The mentor program has been going well. Topics covered included are:  career profiles, asset 
surveys, school safety, and budget practices. Speaking of the asset survey, the asset survey is 
given to students in the ninth and seventh grade every two years. We continue to work with the 
Columbiana County Educational Service Center to collect and analyze trends in survey data 
since 2010. The district has seen an increase in students responses of positive value assets 
which guide young people’s choices, focuses on preventing high risk behavior and promotes 
caring for others. In fact, there has been an increase in all six of the positive values asset 
subcategories and a 10% or more increase in the subcategories of Caring, Equity, and Justice 
and Restraint. There has been a decrease in the positive identity assets which includes a sense 
of optimism about a student’s future. However, Leetonia responses are equal to the the county 
aggregate percentages. We continue to take a proactive approach to enhance asset areas that 
are increasing and assist in asset areas that are decreasing. The mentoring program focuses on 
increasing the student’s positive identity assets including a sense of power, purpose, worth, 
promise, and motivation. We will update you on this program. 
 
We currently have 30 mentors on a regular basis serving the sophomore class. The mentors are 
committed, dedicated and meeting with students monthly. Mentors began their small group 
sessions in November and December. The mentoring program is part of the community 
connectors grant through the Salem Area Sustainable Opportunity Center with assistance from 
the Columbiana County Educational Service Center. Five of the eight meetings scheduled have 
been completed with students discussing with their mentor topics from the “Skills to Pay the 
Bills” curriculum. These topics include identifying personal strengths and challenges, developing 
a career profile, discussions on social networking (and school safety), and planning a budget. 
Students will continue with mock interviews and setting personal goals for their future. Students 
have been engaged and have worked well with their mentors. Fifty percent of the students at 
Leetonia had no future plans for careers and jobs. Mentors report that all students are 
discussing job training, career pathways, and in the words of one student, “Real world’ 
decisions.  
 
Another critical part of the Community Connectors program has been the inclusion of Michael 
Ross’s program Mainstream Leadership on Character Education and Bob Kimpel providing 
discussions on ethics through the Fellowship of Christian Athletes. These programs are offered 
weekly to compliment the lessons that the mentors are providing and to strengthen the students 
vision of their future. Bob Kimpel recently commented that he sees a positive change in 
students beliefs about their future opportunities and their goals for themselves. A second 
Community Connectors Grant has been submitted to ODE with a focus next year on at-risk 8th 



and 10th grade students and providing more detailed mentoring opportunities for these 
students. All of the mentors have indicated a willingness to continue with the program and we 
are hopeful that the program will be funded again. 
 
 
 
 
 
 
 
 


